
 
Supplier Code of Conduct of Avesco AG and its Companies 

1. General  
Avesco AG operates in accordance with the law, and follows the rules of fair 
competition. We report truthfully, and stand by our word. We consider satisfied 
customers and business partners, and motivated employees who feel a connection 
to the company, to be the benchmark for lasting relationships that are based on 
trust. As a group of companies that operates throughout Europe, we feel an 
obligation to fulfill our social responsibility toward society and our employees. We 
see sustainability and ethics as being fundamental to successful long-term 
development. That is why we expect our suppliers to adhere to all applicable laws 
as well as the principles set out in this Code of Conduct for Suppliers of Avesco AG 
(“SCoC”), in the interest of maintaining a lasting and sustainable relationship. Our 
suppliers are also required to impose corresponding obligations on any suppliers 
and subcontractors they engage. Compliance with this SCoC is an important 
foundation for our relationships with our suppliers.  

2. Human rights, societal matters and working conditions  
The supplier undertakes to uphold human rights in accordance with the UN's 
Universal Declaration of Human Rights, and respects and supports the principles 
of the United Nations Global Compact. These require companies to recognize a 
catalog of principles within their sphere of influence, to support those principles, 
and to put them into practice. Avesco AG expects the supplier to comply with the 
employee rights that apply in each country and to recognize the core labor 
standards of the International Labour Organization (ILO), as well as the rights 
established by the Organisation for Economic Co-operation and Development 
(OECD). The supplier must also respect the right of employees to freedom of 
association, as well as applicable national standards and guidelines relating to 
compensation and work hours. Avesco AG does not make use of child labor, and 
also requires its suppliers to refrain from making use of child labor in any form as a 
matter of principle. In any case, the supplier must observe and comply with all 
national guidelines in this regard. The supplier also undertakes not to permit forced 
labor in any form.  

3. Health and safety in the workplace  
The supplier must comply with national regulations pertaining to health and safety 
in the workplace. As part of this, the supplier must take steps (such as running 
training courses) to improve workplace safety, prevent work-related illness, and 
minimize health risks and the risk of accidents as much as possible. 

4. Quality and product safety  
Avesco AG expects its suppliers to make a clear commitment to supplying the best 
possible quality for reasonable, competitive prices as part of a mutually beneficial 
relationship. The supplier undertakes to comply with all of the specified 
requirements for its products and services.  
The products and services provided by the supplier must be safe, and must not 
pose a danger to people or the environment. All applicable statutory regulations 
relating to the safety, labeling and packaging of products must be observed. The 
supplier undertakes to clearly communicate information regarding safe usage, and 
to draw attention at any time to any dangers to people or the environment that could 
arise from its products or services. It must be possible to verify the materials used 
at all times, and to produce the necessary documentation. 

5. Sustainable protection of the environment and climate 
Protecting the environment is an integral part of Avesco AG's culture of 
sustainability. That is why all suppliers are also expected to minimize the dangers 
they pose to the environment, to conserve natural resources, and to comply with 
the national environmental laws and regulations that apply to them. The supplier is 
also expected to continually improve its processes and products that have an 
impact on its energy consumption and the environment, ideally by providing 
evidence of suitable management systems for protecting the environment and 
managing energy consumption (for example in accordance with ISO 14001). 

6. Antitrust and competition law, sanctions and embargoes  
The supplier undertakes to comply with the applicable provisions of antitrust and 
competition law. The supplier must ensure that it complies with all applicable import 
and export regulations at all times, and that it acts in accordance with the law with 
regard to products and services stemming from countries that are the subject of 
sanctions or embargoes. 

7. Money laundering and tax evasion  
Avesco AG complies with its legal obligations to prevent money laundering, and 
requires its business partners to do the same. They adhere to the applicable tax 
regulations at all times, and do not serve as an accessory to tax evasion on the part 
of employees, customers, business partners or third parties. They ensure that 
financial reporting is carried out properly in accordance with recognized standards. 

8. Avoiding conflicts of interest; benefits and invitations   
Avesco AG makes all of its business-related decisions on the basis of objective 
criteria rather than personal interests or relationships, and expects its suppliers to 
do the same. Avesco AG rejects all forms of corruption, and does not tolerate any 
violations. The supplier therefore also undertakes not to tolerate any form of 
corruption or bribery or become involved in the same in any way, including unlawful 
offers of payment or similar benefits aimed at influencing decision-making 
processes. 
Any gifts, invitations or other benefits the supplier or its agents offer to employees 
of Avesco AG must be typical, appropriate and transparent. The supplier or its 
agent may not offer, promise or grant employees of Avesco AG any personal 
advantages (invitations, gifts or other benefits) that objectively have the potential to 
unfairly influence the conduct of business. No gifts or invitations may ever be 
offered to government officials. This includes all employees of government 
institutions as well as companies under government control (all civil servants as 
well as employees of the police, the military, the courts, authorities, schools, state 
hospitals, etc.).  

9. Confidentiality, protection of intellectual property and data protection  
The supplier respects and protects the intellectual property rights of Avesco AG 
and third parties (e.g., confidential information regarding research and 
development projects, production processes, business plans, financial data, 
marketing and distribution strategies, customer data, market launches of new 
products, and corporate mergers or acquisitions), and imposes on its employees 
an obligation to do the same. Personal data such as names, telephone numbers 
and email addresses may only be used for its intended purpose and processed in 
accordance with the applicable laws, and must be protected using technical and 
organizational measures. In doing so, the supplier observes the requirements of all 
applicable data protection laws and regulations.   

10. Monitoring and compliance with the SCoC, and consequences of misconduct  
Avesco AG aims to work with its suppliers to ensure that this SCoC is implemented 
on a lasting basis throughout the entire supply chain. Avesco AG therefore expects 
its suppliers to pass on the principles and requirements of this SCoC to its sub-
suppliers, and to work with them and monitor them in order to bring about 
compliance with the agreed content. In order to verify compliance with the SCoC, 
an auditor from Avesco AG or some other third party engaged by Avesco AG may 
demand the information that is relevant for Avesco AG's purposes and/or, subject 
to prior consultation, conduct a corresponding audit, with reasonable notice. In the 
event of suspected violations of this SCoC (negative reports in the media, tip-offs 
from employees, etc.), Avesco AG reserves the right to demand further details and 
potentially conduct audits. The supplier undertakes to support this. If a suspicion 
that the SCoC has been violated is corroborated or confirmed, the supplier must 
implement suitable improvement measures within a reasonable time frame, in 
consultation with Avesco AG. If such measures are not implemented within the 
agreed time frame or if the supplier generally fails to comply with the regulations of 
this SCoC, Avesco AG will view this as a material infringement of the contractual 
relationship and principles. In such cases, Avesco AG or the group company in 
question reserves the right to extraordinarily terminate the contract with the supplier 
without notice. In cases involving a culpable violation of the provisions of this SCoC 
that leads to a financial loss, Avesco AG or the group company in question also 
reserves the right to demand compensation for damages from the supplier. 

11. Whistleblower system 
Avesco AG offers its business partners the opportunity to report crimes or acts of 
serious misconduct with the potential to impact Avesco AG by emailing 
compliance@avesco.com. 
 
Avesco AG accepts no form of discrimination against persons who have submitted 
a justified report to Avesco AG in good conscience. Questions or reports relating to 
compliance can be sent to:  
 
compliance@avesco.com 
 
Avesco AG 
Group Compliance Office  
Hasenmattstrasse 2 
4901 Langenthal, Switzerland 
 

12. Updating the Code of Conduct 
The Supplier Code of Conduct is published on the internet at  
https://www.avesco.ch (in the most current version of the “SCoC”).  
 
Avesco AG reserves the right to regularly review this Code of Conduct and update 
it if necessary.  

   
Langenthal, September 2025 
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